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About the report 

This is AB Euroform’s Sustainability Report for the operational year 2025 in line 
with laws and regulations. In accordance with ÅRL 6 Kap 11 §, the Sustainability 
Report is separate from the Annual Report. 
 
The Sustainability Report (hereafter Report) includes the operations of AB 
Euroform, org. nr. 556289-1308, and fully owned subsidiary Euroform MediPharm 
AB, org. nr. 556872-8298. Both have their main office in Tranås, Sweden.  

 
AB Euroform shall henceforth be referred to as Euroform, and Euroform 
MediPharm AB as MediPharm. Euroform Group will be used when referring to 
both. 
 
The responsibility of publishing the Report lies with the board of AB Euroform. The 
company auditor has reviewed that a Sustainability Report in accordance with 
applicable laws regarding mandatory sustainability reporting has been issued. 

 

Sustainability 

At the Euroform Group, we recognise the responsibility and opportunity that come with being part of a resource-intensive industry. Sustainability is not only a 
compliance topic for us, but also a driver of innovation, operational excellence, and long-term value creation. By integrating sustainability into everyday 
decision-making, we strengthen our capacity to contribute positively to our customers, our employees, and the communities where we operate. Environmental 
performance, human rights, employee well-being, and responsible business conduct are all interconnected, and our sustainability ambitions reflect this holistic 
perspective. 

Although we are not formally subject to new and emerging EU regulations such as CSRD, CSDDD, or the EU Taxonomy, we share the underlying ambition of 
these frameworks: increased transparency, comparable information, and responsible value chain management. This report is therefore inspired by the 
disclosures of the Voluntary Sustainability Reporting Standard for non-listed SMEs (VSME). In doing so, we can identify areas where our current data is 
strong, where gaps exist, and where continuous improvements are needed. This will lay the foundation for future alignment with the VSME. 

Publishing this report is part of our commitment to openness. We aim to communicate not only our progress, but also the challenges and limitations we face 
as we build a stronger foundation for sustainability reporting. This transparency supports learning, builds trust with stakeholders, and ensures that 
sustainability becomes a more systematic and integrated part of our operations over time. 
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Introducing Euroform Group 
Business model and markets  

With deep technical expertise and decades of experience, the Euroform 
Group specializes in high-tech design, construction, and manufacturing of 
products and components using plastic injection moulding and assembly. 
The production process focuses on efficiency, precision, and sustainability, 
ensuring high-quality system solutions for customers. Our customers are 
active in industries ranging from Automotive and Construction, to 
MedTech.  
 
Sustainability is integrated into the process from the very beginning by 
engaging in early discussions with customers about sustainable material 
options and product design. The aim is to contribute to the future 
recyclability and reuse of products through prioritizing recycled materials 
and circular design principles. Additionally, the Euroform Group 
collaborates with customers to develop new materials and techniques that 
reduce environmental impact while maintaining high performance. 
 
At the Euroform Group, operations are run with transparency, integrity, 
and a strong commitment to ethical business practices. The core values – 
respect for individuals, customer focus, quality, commitment, and 
innovation – shape the way business is done. Sustainability and resource 
efficiency are not just regulatory necessities, but also key drivers of 
competitiveness for customers. 
 

By delivering cost-effective, high-quality solutions, the aim is to be a 
preferred and trusted supplier in the industry. The customers are brand 
owners, and the Euroform Group provides everything from full plastic 
system solutions to individual components. The vision is to expand the in-
house expertise beyond the role of a supplier, into product co-design with 
customers and, ultimately, to develop the Euroform Group’s own market-
ready products.  

Business development in 2025 followed a structured, process-oriented 
approach aligned with the implementation of new business systems. By 
coordinating processes, organisational responsibilities, and system 
support, the company strengthened process maturity and internal control. 

Integrating process development directly into the system landscape 
ensures that improvements become part of daily operations and are 
supported by reliable data. This contributes to consistent ways of working, 
reduced operational risk, and a more resilient business model.  

 

Governance Disclosures Euroform MediPharm 
   
Conviction and fines for corruption and bribery 0 0 
Financial turnover (ksek) 598 817 31 974 
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Operational governance  

Strong guidance and transparency are essential to conducting responsible and sustainable business. Compliance with applicable laws and regulations is a 
fundamental principle, and by implementing company-wide policies, the Euroform Group goes beyond legal requirements. These policies reflect the 
commitment to ethical business practices, environmental responsibility, and social sustainability: 
 

Code of Conduct 

Applies to all employees and external interactions, providing 
guidelines on environmental responsibility, social ethics, and 
maintaining a positive workplace culture. 
 

Supplier Sustainability Policy and Code of Conduct 

Ensure that business partners align with the set sustainability 
commitments, covering both environmental and social 
responsibility in supply chain operations. 
 

Health & Safety Policy 

Outlines measures to ensure a safe working environment, 
including PPE use, machine safety, emergency preparedness, 
ergonomics, chemical handling, and risk management. 
 

Environmental Policy 

Commits to minimizing environmental impact through responsible 
resource use, emissions reduction, biodiversity protection, and 
continuous improvement in sustainability practices. 
 

Whistleblowing Policy 

Establishes a secure and anonymous mechanism for employees 
to report violations or unethical behaviour while ensuring protection 
against retaliation. 

Business Ethics Policy 

Defines the approach regarding financial integrity, transparency, 
intellectual property protection, and accountability in all business 
operations. 
 

Work Environment Policy 

Recognizes employees as the most valuable resource, 
emphasizing well-being, professional development, and an 
inclusive, supportive workplace. 
 

Ethical Recruitment Policy 

Ensures fair, non-discriminatory hiring practices and promotes 
diversity and inclusion throughout the recruitment processes. 

 
Quality Policy 

Focuses on exceeding customer and stakeholder expectations 
through compliance, preventive measures, continuous 
improvements, and a zero-defect mindset. 
 

Purchasing Policy 

Encourages long-term, respectful supplier partnerships built on 
high expectations, clear communication, and close collaboration. 
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Furthermore, the Euroform Group adheres to internationally recognized 
management systems to ensure high standards in environmental 
governance (ISO 14001), quality management (ISO 9001), standard for 
the automotive industry (IATF 16949), the medical technology industry 
(ISO 13485), and cleanroom production (ISO14644-1 class 8). Given the 
nature of the production, operations require environmental permits, and 
regular internal and external audits are conducted to ensure compliance. 
Additionally, by employing external experts to monitor and interpret 
relevant legal requirements, the operations remain compliant with current 
regulations. 

 

 

 

 

To strengthen transparency and internal alignment, a new group-wide 
communication platform and intranet were deployed during 2025, based on 
Microsoft SharePoint. Viva Engage serves as a central channel for 
company-wide updates and employee interaction. The platform supports 
structured information management, cross-functional dialogue, and 
improved organisational cohesion. 
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Stakeholders and Impact areas 
Understanding our stakeholders and their expectations is essential to shaping the Euroform Group’s sustainability priorities. As a manufacturing group 
operating in regulated and technically demanding industries, our activities interact with a broad range of stakeholders whose needs, perspectives, and 
requirements influence both our daily operations and our long-term strategic direction. 

 

Internal stakeholders 

 Employees (permanent and temporary staff) 

 Agency personnel working on site 

Internal stakeholders influence and are directly affected by the Euroform 
Group’s working conditions, competence development opportunities, 
occupational health and safety performance, and the overall company 
culture. Their engagement and well-being are essential for long-term 
operational stability and capability building.  

 

 

 

 

External stakeholders 

 Customers in relevant industries 

 Suppliers and contract manufacturers 

 Owners and board members 

 Municipal authorities, regulators, and public agencies 

 Insurance partners, auditors, and financial institutions 

 Local communities in areas where we operate 

 Entrepreneurs and service providers 

External stakeholders contribute to the Euroform Group’s ability to deliver 
high-quality products, meet regulatory requirements, maintain 
environmental compliance, and continuously develop our technical 
capabilities. Their expectations increasingly include transparent 
sustainability data, reduced environmental impact, responsible sourcing 
practices, and stable delivery performance.
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Stakeholder Expectations 

Across all groups, several recurring themes shape the sustainability agenda: 

 Environmental responsibility: Efficient use of energy and 
materials, transparent waste management, risk prevention, and 
credible climate reporting. 

 Human rights and working conditions: Non-discrimination, fair 
treatment, safe workplaces, and responsible recruitment practices. 

 Product quality and compliance: Traceability, documentation, 
regulatory conformity, and robust quality management systems. 

 Business ethics and responsible sourcing: Ethical conduct, 
anti-corruption, compliance with standards, and increased 
transparency in the supply chain. 

 Community impact: Safe operations, limited environmental 
footprint, and engagement in the local labour market. 

 

Material Impact Areas 

The Euroform Group has identified three overarching sustainability impact areas that guide our priorities. These areas form the basis of our disclosures and 
represent the aspects where the Euroform Group can exert the greatest influence and create the most meaningful positive impact.  

 

 

 

 

 

 

  

Environmental impact 

Resource use, energy consumption, 
emissions, waste management, and the 
environmental footprint of materials and 

production processes. 

Human rights and responsible  
business practices 

Ensuring safe and fair working conditions 
throughout our operations and supply chain, 
and preventing adverse human rights impact. 

Employee welfare and organisational 
development 

Skills development, health and safety, 
leadership capability, inclusion, and long-term 

workforce resilience. 
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Highlights 2025
Digital Transformation and Business Support Systems 

The implementation of a new ERP system, together with updated tools 
for production planning and control, marked an important step in 
modernizing the company’s business support infrastructure. The new 
system landscape enables improved transparency, planning accuracy, and 
data-driven decision-making, while reducing reliance on manual routines. 

This upgrade forms a long-term foundation for operational stability, 
process governance, and scalable growth. 

 

 

 

 

 

 

 

 

 

 

 

 

Responsible Business Conduct and Supplier Compliance 

During 2025, Euroform Group initiated a structured programme to 
strengthen value-chain transparency and ensure responsible business 
conduct among suppliers. The initiative focused on systematically 
collecting documentation related to management-system certifications, 
regulatory compliance and environmental disclosures, including product-
level emission data where available. 

A risk-based and spend-prioritised approach was applied – suppliers 
representing the largest share of total spend were addressed first, 
ensuring that data collection covered the most critical materials and 
services within the supply chain. 

This work enhances the company’s ability to assess supplier 
performance, evaluate environmental and regulatory risks, and respond to 
increasing customer expectations regarding traceability and product-level 
sustainability data. Growing access to PCF:s and compliance 
documentation also forms a foundation for improved Scope 3 reporting in 
the future.  

By the end of the reporting year, we had collected the following 
documentation (share of total spend covered): 

 

Type of documentation Percentage of 
total spend 
(Target) 

Product Carbon Footprint (PCF) 52% (70) 
Regulatory compliance declarations regarding restricted substances 58% (75) 
ISO 9001 certificates (Quality Management) 79% (80) 
ISO 14001 certificates (Environmental Management) 76% (80) 
IATF 16949 certificates (Automotive Quality Management) 34% (50) 
Product Safety & Conformity Representative information (PSCR) 65% (70) 
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Environmental responsibility 

Both Euroform and MediPharm operate under environmental 
management routines and are certified according to ISO 14001. This 
includes systematic environmental reviews, risk assessments, legal 
compliance checks, and continuous improvement activities. Priority areas 
during 2025 included: 
 
 
 

 Strengthened waste-segregation routines. 

 Improved chemical-handling procedures. 

 Increased competence among production staff regarding waste 

streams and environmental requirements. 

 Enhanced monitoring of high-volume material flows, particularly 

plastics and metal components.  

 

 

These actions help ensure compliance with regulatory expectations and customer demands while reducing environmental risk in daily operations.

 

 

Energy Use & Efficiency 

Environmental Disclosures Euroform (PY) MediPharm (PY) 
Total energy consumption, MWh * 12 661 (13 055) 2 106 (2 223) 
Electricity, MWh 11 047 (11 493) 1 718 (1 733) 
Electricity consumption, MWh/ksek produced value 0,022 (0,022) 0,074 (0,087) 

 

*Sum of electricity and district heating consumption.
 

Energy consumption is a central environmental aspect for our operations given the energy-intensive nature of polymer processing and associated support 
systems. All electricity used in Euroform Group facilities is sourced from wind power plants owned by Vätterledens Invest and is therefore renewable. The high 
share of renewable energy supports reduced climate impact and contributes to long-term alignment with customer expectations and regulatory developments. 

Although wind power has a relatively low emission factor, we strive to decrease our electricity consumption. This is measured in relation to produced value 
(MWh/ksek).  



9 
 

   

 

 

 

 

 

 

 

 

 

 

Greenhouse Gas Emissions

2025 marked the second year in which Euroform Group calculated greenhouse gas emissions across Scope 1, Scope 2, and Scope 3. The methodology 
continues to develop, and the current year’s work focused on improving data quality, expanding supplier input, and refining system boundaries to achieve 
more consistent and transparent reporting.

 
 
 
 
 
 
 
 

*Previous year data is either not available or not comparable. 
**Scope 2 is presented using market-based calculations. 

Environmental Disclosures Euroform (PY) MediPharm (PY) 
Greenhouse gas emissions, tonnes 31 216 (35 003) 1 312 (5 002) 
Greenhouse gas emissions: Scope 1, tCO₂e 66 (29) 0 (0,3) 
Greenhouse gas emissions: Scope 2, tCO₂e ** 19 (143) 8 (6) 
Greenhouse gas emissions: Scope 3, tCO₂e 31 130 (*) 1 304 (*) 
Greenhouse gas emission intensity per turnover, tCO₂e/Msek 52,1 41,0 

2024 2025
Total electricity

consumption (MWh) 1 733 1 718

Consumption relative
to produced value

(ksek)
0,087 0,074

Target 0,08439
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GHG calculations methodology 

Emissions were calculated in accordance with the Greenhouse Gas Protocol. A combination of data sources was used: 

 Actual activity data from internal systems, such as energy 
consumption, refrigerants, fuel use, and purchases, combined with 
emission factors from open data bases. 
 

 Supplier-specific information, including product carbon footprints 
and compliance declarations collected through the 2025 data-
gathering initiative. 

 Spend-based emission factors for categories where supplier data 
or detailed activity data was not available. 
 

 Reasonable estimates were used when neither supplier data nor 
spend-based factors could be applied reliably. These estimates 
were based on engineering judgement, historical information, and 
comparable production processes. 

 

A methodological refinement was introduced for Scope 3.4 Upstream 
Transportation and Distribution. Unlike the previous year, only transport 
activities for which the Euroform Group is responsible under the EXW and 
FCA delivery terms were included. As a result, reported emissions for 
Scope 3.4 decreased significantly compared to 2024. 

 

We will continue to refine our GHG methodology in 2026 with the goal of 
improving accuracy, enhancing traceability, and enabling clearer year-to-
year comparisons. As supplier coverage increases and internal data 
quality improves, we will be better positioned to set meaningful targets and 
follow up progress in a consistent and transparent manner. 
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GHG emissions 

The following Scopes and categories are included in the calculations. 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

Scope 1 * 
Company controlled vehicles 
 
Combustion of fuels for heating and cooling 
 
Scope 2 * 
Purchased electricity and heating 
 
Scope 3 
Purchased goods and services 
 
Capital goods ** 
 
Fuel- and energy related activities 
 
Upstream transportation and distribution 
 
Waste * 
 
Business travel * 
 
Employee commuting ** 
 
Downstream transportation and distribution 
 
 
*Less than 1% of total emissions for Euroform and 
MediPharm. 
**Less than 1% of total emissions for MediPharm. 

3.1 Purchased 
goods and services

89%

3.3 Fuel- and energy 
related activities

2%

3.4 Upstream 
transportation and 

distribution
4%

3.9 Downstream 
transportation and 

distribution
4%

MediPharm

3.1 Purchased 
goods and services

92%

3.2 Capital goods (*)
3%

3.3 Fuel- and energy related 
activities

1%

3.4 Upstream transportation 
and distribution

1%

3.7 Employee 
commuting (*)

1%

3.9 Downstream 
transportation and 

distribution
2%

Euroform



12 
 

GHG targets and strategy 

The Euroform Group has set an ambitious long-term GHG reduction 
target: to achieve net-zero emissions by 2040. To guide progress, this 
target is supported by a clear pathway, including a 50% emissions 
reduction by 2030 and a 65% reduction by 2035, compared to our 2023 
baseline. 

Since 2023 was the first year in which we conducted GHG calculations, 
available data was limited and Scope 3 emissions were not yet included. 
To ensure a more robust starting point, the Scope 3 baseline has been 
extrapolated using the 2024 Scope 3 inventory, providing a more reliable 
foundation for future tracking and comparison. 

In 2025, the Euroform Group established its first Decarbonization Strategy, 
outlining our emission reduction ambitions, approach, key levers, and 
expected challenges. The strategy identifies opportunities within energy 
efficiency, material use, supplier engagement and logistics, and will serve 
as the basis for a more detailed action plan to be developed in the coming 
years. 

This structured approach enables the Euroform Group to improve data 
quality year by year, expand supplier involvement, and progressively move 
toward more accurate, activity-based reporting. As this work matures, the 
strategy will guide decisions across operations, investments, and the 
broader value chain, ensuring that our decarbonization targets remain both 
credible and achievable

 

 

Water 

Environmental Disclosures Euroform (PY) MediPharm (PY) 
Water withdrawal, m³ * 5 390 (3 133) 167 (574) 

 

*Most of the water withdrawn are used in our cooling systems and result in consumed water.

Water use is continuously monitored to identify potential improvements and reduce unnecessary consumption. The increased water consumption at Euroform 
has led to an investment in a new cooling system which will be installed during 2026. After having identified and repaired a water leakage at MediPharm, 2025 
saw a sharp decrease in water consumption compared to previous years.
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Biodiversity 

Both production sites of Euroform are located adjacent to natural 
watercourses, with total land areas of 4,6 hectares and 2,8 hectares, 
respectively. Due to this geographical proximity, the company maintains a 
precautionary approach to water protection, focusing on preventing runoff, 
uncontrolled discharges, and potential contamination of surrounding 
aquatic environments.  

Looking ahead, we will continue to evaluate whether additional measures, 
such as strengthened stormwater monitoring or enhanced spill-response 
capabilities, are warranted as part of the continuous-improvement efforts.

 

 

 

 

 

 

 

 

 

 

2022 2023 2024 2025
Water consumption (m³) 409 442 574 167
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Resource use and circular economy 
 

 
 
 
 
 
 

*Previous year data is either not available or not comparable. 
 
 
The reuse of internally regrind plastic supports reduced material losses, 
lower environmental impact, and improved cost efficiency. 2025 marked 
the first year of us following up on how much of the regrind material was 
used in the production. The company will continue exploring additional 
opportunities for material circularity, including increased use of recycled 

polymers where technically feasible. MediPharm does not reuse regrind 
scrap due to the nature of the products produced at that site. 

During 2025, we initiated a project with the employed waste disposal 
company to sell disposable pallets to be sent to chipping and used in 
energy generation.  

 

Waste management 

Waste management remains a significant environmental focus due  
to the material-intensive nature of polymer and metal processing.  
Waste is monitored regularly, and combustible waste is measured  
in relation to produced value (tonnes/Msek). Most of the  
combustible waste is the result of production scrap that we cannot  
regrind in-house due to factors such as miscolouring and material  
properties.   

*Previous year data is either not available or not comparable. 
**In previous reports, the KPI was given in g/sek. 

Aside from combustible waste, the largest categories are wood and corrugated board from packaging, as well as metal scrap.  

Environmental Disclosures Euroform (PY) MediPharm (PY) 
Annual mass-flow of relevant materials used, tonnes 8 200 (*) 4 820 (*) 
Annual mass-flow of plastic raw material, tonnes 5 247 (*) 4 820 (*) 
Annual mass-flow of metal components, tonnes 2 516 (*) - 
Inhouse regrind scrap 451 (572) - 
Annual use of inhouse regrind scrap, tonnes 437 (*) - 

Environmental Disclosures Euroform (PY) MediPharm (PY) 
Generated waste, tonnes 596 (*) 33 (*) 
Generated non-hazardous waste, tonnes 3,9 (*) 4,3 (*) 
Generated hazardous waste, tonnes 592 (*) 29 (*) 
Combustible waste, % of total generated waste 63,6 (*) 44,8 (*) 
Combustible waste, tonnes/Msek produced value ** 0,75 (0,71) 0,63 (0,87) 
Sorted waste, % of total generated waste 36,4 (*) 55,2 (*) 

2023 2024 2025
Total regrind (tonnes) 280 572 451
Total used regrind (tonnes) 437
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Environmental Targets 2026 

Environmental Targets 2026 Euroform  MediPharm  
Electricity consumption, MWh/ksek produced value 0,020 0,07 
Water withdrawal, m³ 4 582 162 
Combustible waste, tonnes/Msek produced value 0,7 0,55 
Combustible waste, % of total generated waste 60 40 
Sorted waste, % of total generated waste 39 56 

2024 2025
Total combustible waste (tonnes) 17,34 14,78
Tonnes / Prod. value (Msek) 0,87 0,63
Target 0,84
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2019 2020 2021 2022 2023 2024 2025
Total combustible waste (tonnes) 459 298 289 326 368 384 379
Tonnes / Prod. value (Msek) 1,13 1,09 0,68 0,61 0,57 0,71 0,75
Target 0,88 1,11 1,07 0,54 0,54 0,52 0,5
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Social responsibility 
Workforce Characteristics 

Social Disclosures Euroform (PY) MediPharm (PY) 
Number of employees * 183 (174) 11 (10) 
Employees with permanent contract 149 (162) 10 (10) 
Employees with temporary contract 34 (12) 1 (0) 
Male employees 134 (134) 6 (6) 
Female employees 49 (40) 5 (4) 
Employee turnover rate % ** 12,2 (9,4) 0 (2,3) 
Percentage of employees covered by collective bargaining agreements 100 (100) 100 (100) 
Number of male employees at management level 4 (5) * 
Number of female employees at management level 2 (2) * 
Female-to-male ratio at management level 0,5 (0,4) * 

 

*At the end of the reporting year. 
**Turnover figures refer to voluntary resignations only and exclude involuntary terminations and the expiry of fixed-term contracts. 
***Management responsibilities within the Euroform Group are shared, meaning that MediPharm has the same management structure as Euroform. 

 
 

 

Health and Safety 

Social Disclosures Euroform (PY) MediPharm (PY) 
Number of recordable work-related accidents ** 21 (37) 0 (4) 
Rate of recordable work-related accidents in the reporting period 11,5 (*) 0 (*) 
Number of reported risk observations 81 (202) 3 (6) 
Sick leave %, blue collar 4,7 (4,5) 2,9 (4,2) 
Sick leave %, white collar 2,5 (1,8) 1,0 (0,9) 
Sick leave %, total workforce 4,2 (3,9) 2,3 (3,4) 

 

*Previous year data is either not available or not comparable. 
**Near-misses / Incidents not included. 
 

All employees are covered by 
collective bargaining 
agreements, reflecting our 
commitment to fair and secure 
working conditions. 
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Health and safety remain a central focus for the Euroform Group. 
Systematic work-environment management (SAM) forms the foundation of 
our approach, supported by recurring training in fire safety, first aid and 
CPR, machine and equipment safety, and safe handling of lifting 
equipment. These routines help ensure a controlled and predictable 
working environment across both Euroform and MediPharm. 

 

 

 

 

For 2025, Euroform had a target of three risk observations per employee 
per year. Although the result did not reach this level, the increased 
reporting in 2024 and the maintained activity in 2025 demonstrate a 
positive cultural shift toward prevention and shared responsibility. 
MediPharm showed similar progress, with reduced incidents and no 
accidents in 2025. 

 

 

 

 

To support continued improvement, we will implement a new reporting  
platform in 2026. The goal is to make safety reporting easier and more  
accessible for all employees, encouraging more observations, strengthening  
follow-up, and reinforcing a proactive approach to risk management. 
 

 

 

Workforce Competence Development 

Social Disclosures Euroform (PY) MediPharm (PY) 
Total number of training hours 1 453 (836) 38 (64) 
Number of annual training hours per employee (male) 8,2 (*) 5,9 (*) 
Number of annual training hours (female) 7,3 (*) 8,1 (*) 
Average number of annual training hours per employee 7,9 (*) 6,8 (*) 

 

*Previous year data is either not available or not comparable. 
 

2022 2023 2024 2025
Risk observations 11 43 202 81
Incidents 67 50 109 59
Accidents 16 19 37 21
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Training and capability development remained a strategic priority 
throughout the year. The Euroform Group exceeded its annual training 
target of 950 hours, reflecting a sustained commitment to strengthening 
organisational competence. A significant share of the year’s efforts was 
dedicated to the implementation of new ERP and MES systems, 
enhancing digital capability and operational control across the 
organisation.  

Beyond the systems roll-out, targeted initiatives enhanced commercial 
capability, customer engagement, and a unified Go-to-Market approach. 
Technical competence was further reinforced through advanced quality 
and process assurance methodologies aligned with automotive and 
regulated market standards. 

During the year, structured waste management practices were deployed 
and embedded within production operations, strengthening environmental 
performance and ensuring alignment with ISO 14001 requirements. Health 
and safety training remained systematically integrated into daily operations 
through recurring instruction and continuous risk awareness, supporting a 
proactive safety culture across all functions. 

The upgrade of the Euroform Group Academy further institutionalised 
internal learning by providing a structured framework for competence 
development and cross-functional knowledge sharing, ensuring 
consistency and long-term capability building across the Euroform Group. 

 

 

 

 

Human rights and workers’ rights 

The Euroform Group continued to uphold strong safeguards for human 
rights and fair working conditions throughout 2025. We maintained 
structured work-environment management (SAM), supported by regular 
training sessions. Employees also benefited from strengthened internal 
communication. A new intranet and communication platform based on 
SharePoint and Viva Engage was introduced, providing a shared space for 
information, dialogue, and organisational alignment.  

No cases of discrimination or other severe human-rights impacts were 
reported during the year. The Euroform Group conducts annual, role-
based pay-equity analyses in line with Swedish legislation. We remain 
committed to equal opportunities, fair treatment, and strengthened 
representation in management. In 2025, the Euroform Group reported no 
confirmed cases of child labour, forced labour, human trafficking, 
discrimination, corruption, or other severe human rights violations. This 
applies both within the company’s own workforce and, to the extent known, 
among actors in the value chain.
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Community Engagement Social Responsibility Targets 2026: 

Community engagement is aligned with the Euroform Group’s  
long-term business strategy and regional footprint. During 2025, 
we prioritised structured collaboration with educational  
institutions and public employment services to strengthen future 
competence supply and support labour market inclusion.  
Partnerships with established non-profit organisations further  
reinforced our commitment to social responsibility within our  
operating region. 

Going forward
Going forward, the company will continue to strengthen commercial 
capability as a core driver of sustainable growth. Priorities for the coming 
period include: 

 Continuing targeted competence development aligned with market

requirements.

 Strengthening leadership capacity, particularly in operational roles.

 Advancing process mainly through system-supported workflows.

 Expanding learning infrastructure and internal training capacity.

 Strengthening organisational scalability to meet future customer

demands.

By combining competence development, structured processes, and 
modern system support, the company aims to build a resilient and future-
ready organisation that supports sustainable growth. 

Throughout the year, we have advanced our environmental efforts, 
deepened our understanding of our value chain impacts, and invested in 
long-term capability of our organisation. 

While several areas still require improved data collection and more 
mature processes, we now have a clearer foundation for setting priorities 
and driving continuous improvement. Sustainability work will continue to 
evolve across the Euroform Group, supported by stronger governance, 
improved systems, and increased collaboration with employees, suppliers, 
and customers. 

As we look ahead, we remain committed to reducing our environmental 
footprint, supporting the well-being and development of our people, and 
conducting business responsibly. Our ambition is to build a more resilient, 
efficient, and future-ready organisation – one that creates long-term value 
for all stakeholders.

Social Responsibility Targets 2026 Euroform MediPharm 
Number of reported risk observations, per employee & year 3 3 
Sick leave %, total workforce 4 4 
Total number of training hours 950 150 




